1.

2.1

2.2

3.1

VIGIL MECHANISM POLICY
AR B

Purpose / H i

In line with the requirement of the Companies Act, 2013, this policy shall establish a vigil mechanism by standardizing the process of reporting
concerns. This policy shall also give clarity on the authority of various departments. In case any violation is reported, it shall also ensure
protection to the Person who Reports (PR). The policy shall also establish investigation process of violation of law and disciplines (applicable
to Sany India) so reported thereby helping in preventing in corporate risks and protecting corporate interests. / f24fi (2013 FEAAJ7E) HIE

K, ESLZERALH] . TGRSR IRAE . IR SCER T THRRL. LRI 2SR BTG A R AR PRI A AR &, H1lE ARBUE .
Scope / [

This policy shall cover all internal and external reporting of violations of laws and disciplines. The Board of Directors (“Board”) of Sany India
shall be the ultimate authority for implementation of the policy. / AXBUK I 75 A X AN IEMAT N 284k, ——ENEFEHS ( “FEH
=7 RPITZBERKRER I .

The violations shall include, but shall not be limited to, the violations of laws, disciplines and regulations applicable to Sany India and shall also
include infringement of company's interests by internal and external personnel. This shall cover acts including but not limited to corruption,
bribery, embezzlement, theft, destruction of property, and fraudulent acts, etc. / AT ABIEEAR Td IEH T = —EIEEREER . 15
MHERIAT I, NAMBAN IR AR M. W Zai5. 95 SOR ™ MIRVES: .

Responsibilities / R AL

This policy authorizes the Board to take necessary steps to ensure implementation of this policy. This includes communication of the policy,
receiving violations/concerns, protecting the identity of PR, investigation of violations, punishment to violators, communication of the outcome
of investigation and action taken against violations and improvement in processes to avoid such violations in future. / A B AN 5 2 KX
DESETHRPAT IZEOR, O EREBUR. #2284k, RPN WEEAT v, I @R EE R, s vk
WATEN bR DA S AR R A BESEE AT N
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3.2 The Board shall appoint such person, as may deem fit, for effective implementation of policy to achieve the object of this policy for such period
and under such instruction as it may deem fit. / # FATAH I EEM A G, EHICAEIE R HAR WARTE HAA N & & 4R 7~ A 208
BUE, DASEMLABURR HAR.

3.3 All business units and functional departments shall actively cooperate to carry out investigations, accountability and rectification, etc. / V.

55 B AR R 1 BRI A T R AT L 0] ST s A
4. Communication of the policy / B3R S 71

The person who is made responsible by the Board shall communicate this policy to the relevant stakeholders by means which will reach the
widest audience possible and can use print and electronic media to enable such communication. / # F 2 15 & i 1 57 AN A RES 12 oK A

BURE B M R Ao, AT FH BRI AT i AR AT B BT
5. Receiving violations/concerns / 352454

While communicating the policy, the person responsible for communication shall also communicate the means through which the
violation/concerns can be reported/received which is given in Annex 1. These means should however be such that the identity of PR is not
revealed. All such violation/concerns received must immediately be reported to the Board Members through a first information report. For

detailed process, please refer Sr. No. 1, 2 and 3 of table at para No. 11./ /E & S BURK, 15085 TN A RALEAE 1 pgzshor. X
BER AR 7 AN Fe 25 R N S W28, DAL IIEE — 5 B RIRGEF S . VRN, E W 11 &
1. 2f13%.

6. Protecting the identity of PR / f£3" %54 A\

It should be the prime responsibility of the Board and the person appointed by the Board to protect the identity of PR. For details on protection
to PR, please refer Sr. No. 1 of table at para No. 11./ R4 25k AR EFATMMIA R EZ T FEAIEE, HIEE 11 80058 1 %,

7. Investigation of violations / IEHIAT i &

The Board shall on receipt of the first information report of the violations/concerns direct the person responsible to commence the unbiased
investigation in to the alleged violations/concerns. The person shall be responsible to update the Board on the progress of the investigation and
close the investigation in timely manner. The person shall follow the principles of the natural justice by giving an opportunity of heard to the
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person alleged with violation/concerns. For detailed process, please refer Sr. No. 4, 5 and 6 of table at para No. 11. / # HS7EWEIZS 4R 11—
FAEEME G, FHEN BRI FIHIAT A LA Z AN ARSI AR A @RISR RGO, ZET, IR 5 R A Ry
PR NARMERIA L2 o TEAIARE, 16 A6 11 3205 4. 5 A6 2%,

SN Act. Rules Role Input Output Docu.

8. Punishment to violators / XJ i A 51 f14b 51
Based on the finding of the investigation and report submitted by the person, the Board shall take cognizance of the investigation outcome and
the person, if found guilty, shall be punished in accordance with the Sany Group policy. / #R# & AT & N RIEZHIRE, BEHSK
WEHELS R IR DEERA G, NARYE =— R EOR T LLAL .

9. Communication of the outcome of investigation and action taken against violations / i 1Jfl 75 &5 5 HE1 % d AT AR BT 3)
Depending on the sensitivity of the issue, the Board may decide the need for communicating the outcome of the investigation and the action
taken against the violations. The decision of the Board on this matter shall be final and binding. For detailed process, please refer Sr. No. 7 and
8 of table at para No. 11. / AR#5 il BRAOHURNE, 36 S ] PE 2 15 75 L@ HR0R A 45 3O AT R BT 3. 3 F AR E B i
“gye, BAEZNT). FEARAE, WA 11 oM 7 A 8 4%

10. Improvement / Gt
Based on the analysis of the reason leading to such violation, the Board may require the relevant officers to further strengthen the existing
processes to avoid such violations/concerns in future. For detailed process, please refer Sr. No. 9 and 10 of table at para No. 11. / #R#& X} 53
HHAT NIRRT, RS ESRM RN AP OICBA AR, LR AR AT . VRIS, WL 11 30 2
9 FIEE 10 %%

11. Process Control / %l i 2

s L] | At PN it P

1) All employees of Sany India and of individuals that have
business relations with Sany India can report: O dishonest
behavior or suspected violations of national laws and
regulations or company policies of Sany employees, @
violation of the legitimate rights and interests of Sany India by
individuals that have business relations with Sany. /= —E[1J&

Start / J46
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2)

3)

4)

5)

6)

P R TR 5 AR R AENE SR R AL N, AT
A F] G AN AR AT S i i e B SR R AR 2 7]
HBE AT, BLRCS A RNRAENSS KR AL B A N R
LI E R AT

The PR shall provide the basic facts and basis of the reported
party in detail. /%54 A REVEAIR BEE R (34 S0
WS .

The company encourages and advocates real-name reporting,
and also accepts anonymous reporting. The company strictly
keeps the relevant information of the PR confidential and
protects the PR. If necessary, according to the PR's wishes,
help PR who may be or have been retaliated change jobs and
regions; any person who retaliates against PR or hypothetical
PR will be degraded, changed to another job, removed from
the position, or dismissed as appropriate. If it constitutes a
crime, it shall be transferred to the judicial authority for
criminal responsibility. / 2R EJil . FRAELA 2R, Wk
AR . N EI 2SR AR R AE B AT A IR
XN T DR . BN PRSI R, A
AR A AT d . IRE A2 N TAER AL, X
e AMEFATE . RE RN SRR NN AL
WP ARG WK WO JFRREAL S MEIARM,
2SR IPS ERWIE g a e

For reports without any factual basis and with obvious
framing, slander, exclusion and other subjective malicious, the
company will hold the malicious PR accountable. /X1 1
AR EAERRREE . . SRR RER
B4R, A FEPROE TOB B AR R TUE

The Board or the Board nominated personnel shall give full
play to their subjective initiative, and discover clues to
problems by themselves through routine investigations and
interviews. / HEH & N AR N SR 7840 KR W RES)
P, BT DR AT R R
Relevant clues of problems assigned by company leaders,
transferred by other departments, and discovered internally
shall be implemented in accordance with these regulations. /
AFEFALT HABTRI VLT AR IR LR,
IR BRAIAT

Register / 52 Hi
it

1)

The Board uniformly accepts reports. The Board publishes
information for receiving reports. The PR can choose any

RAS /%R %
HE 5

Report Letter / 2%
w5

Reporting
Registration Form

RRF / % i} 5
Wigid®
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2)

3)

method to report. / HHH —ZHEMR, HEHIAMEM
AR, 2RI LG BT —T7 R

When accepting the PR’s face-to-face report, it shall be done
separately, and the Report Acceptance Specialist (RAS) shall
make a note and record the sound if necessary; when receiving
areport by telephone, it shall be carefully asked and answered,
and clearly noted, and the sound can be recorded if necessary;
reporting letters, e-mails and written materials submitted shall
be disassembled, registered and processed in a timely manner.
[ PRRAARN AR, NAMGAEAT, RN R
S, LERTE LR R ARAR, AU AT,
WG, e, DE LTS SEmE
BRI R TR AR AR A AR, RO R . B
ity KETAbEE,

The RAS uniformly registers all valid reporting information
and enters it into the register. / 254 ZH L R4 — Bl A
AREHREE, IAEILH.

(RRF) /254R 15
Bidk

Feedback /5% #i
S

D

2)

The RAS conducts a preliminary analysis of the content of the
report. For reports that do not fall within the scope of
acceptance of this policy, the RAS shall explain the situation
to the PR and not accept the report. /%K 32 ¥ % 53 9] 25 40 Hr
RN, N T AR T ABCRZ B E A28, R4
A A T 2B

The RAS communicates with the PR and gives feedback on
the acceptance status within 1 working day from the date of
receiving the report information, reports the progress of the
investigation to the PR every 7 days from the date of initiation
of the investigation. /FRZHL L SN BB RE B2 Hild 1
AN LAEAN SRR NGE.,. REZEEN, Bt
HAEE 7 H 284k N it k15 e

RAS /244 %%
P R

RRF /254 15
ik

RRF / 253 10
Btk

Distribution / 43
P

1)

2)

The Board nominated personnel to investigate according to the
nature, urgency, and credibility of the reported content. / #& 5+
SRERIRAN B FE . REREE. TEEESE,
fEfr N AT A .

The Board nominated personnel deals with the reported issues
in order according to the importance, the PR corporation, the
real-name reporting priority and the principle of cost-
effectiveness (see annex 2). /7 FF4x T A SR IR B 24
WAR AR AL AR ARG I, 4205

P BRI A, ELAARTE T 2.

Board
Nominated
personnel / #
HeFEm A

=
UAS

RRF /28R S 11 %
i

Report Content /
HARN
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3) For major integrity violations (real-name) reporting, priority

shall be given to initiate the investigation within 3 working
days. /Xf THEKFOEHLD (SL4) BMER, B2k
FE3ANTAEH N EBIHAE.

Filing /%

D

2)

For reports that cannot be investigated because of that the
object of the report is unknown, the content of the report is
empty, etc., there is no need to carry out circulation and
investigation. The RAS records and communicates with the PR
in a timely manner. If the PR can further provide detailed and
clear report content, the investigation shall continue. /% T %%
X RAHT L 289 N A A A5 58 4 T0 2% R T I A I 46
R, ATABATHE . WA, DR RREET RS RILR,
IR G2 A B AR N BRI — B R AL
. WIRRRIER N, 4KSE L HER A

XFF R A SRR B R R A A, AR B T R A A A
Wi 4%, /Reports involving Type A risks or problems shall
be submitted to the Director of the ASHQ for filing.

RAS /283 52
PR 5

Report Content /
HIRNE

Report Content /
HIRAR

Investigation

T

/

)

2)

The Board nominated personnel communicates with the PR
within 1 working day after receiving the report information,
and closes the investigation of Type A report within 30 days
from the date of initiation of the investigation (15 days for
Type B, 7 days for Type C, and 3 days for Type D). If it cannot
be completed on time due to special reasons such as complex
cases, the investigation period can be extended to 60 days with
the approval of the MD. If it still cannot be completed on time,
the investigation period can be extended with the approval of
the Board, and the specific extension period depends on the
actual situation. / A& AN UK ESRE R A& | ALEH
NSRRGSR, FahiEAEc HiEE 30 HXT A 5%
WMELET. 15 H AXTB K2 MM ELE I, 7 HNXC K
HARIFAE L. 3 H N D 2RI A . KSR
SRR IR AN e I e ), IRGE R AL F G,
AERKTAEIRZE 60 K DI ANREILIN SE i, RiEHS
Al A ], AR KA SE RS BL T E -

The Board nominated personnel shall have a strong sense of
confidentiality, and fully protect the relevant information of
the PR and the reported materials during the investigation
process. It is strictly forbidden to disclose the reporting
materials and relevant information of the PR to the reported
department, the reported person and their superiors. When
investigating the situation with the reported department or the
reported person, the original or photocopy of the reported

Board
Nominated
personnel /
HefEm A

Al

Report Content /
BN

Supervision
Report
(Communication)
W RS (il
i)/

Temporary
Supervision
Matters
Transfer Form,
Application for
Case Filing /I
IS 28 M 5 S T
MR LR
HE
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materials shall not be presented. When checking the situation
with the PR, it shall be kept confidential and conducted
without revealing the identity of the PR. For reports that
require special confidentiality, unnominated personal is not
allowed to inquire about each other at will. In case of
intentional or unintentional disclosure of the investigation
status or the PR information during the investigation process,
the Board nominated personnel shall be degraded, changed to
another job, removed from the position, or dismissed as
appropriate. / #HHSAT A N AN A MBI RE RN,
BB RPN BRI R R 4R
e 2R BN 2R N B A R AE DB IR 48 28 IR T T 4
BN BT A AR A 1T B 2 4 N A
DL, A HURZSRADRH R SR BN 2SR AL
L, SR TAE . fEAR BRGSO
NHREAT X T BRI R B2 R, R ST A
TAEN BAFHE A ILATH R AR R &
ME ARG BIRAERER, MNEFSEa AR
THOLT LA R R, FFBREEAL 5y .

3)  If the report is not true or the reported problem is obviously
minor, fill out the "Temporary Supervision Matters Circulation
Form" and submit it to the Board for approval to close the
project. /X 2 AN R S ERASHR 1) ALE R, JHE
IR RO R) , RCEHFESFHHE L.

4) If the reported situation involves a crime, the "Application
Form for Case Filing" shall be filled out, and submitted to the
Board and the Chairman of the Group to decide whether to
transfer it to the judiciary in a timely manner. /23 & 0
HIEJUIRA, BOHE (GLZEHER) , KEEREES
AR P 2 oK PR SRS R RS A AL R AL BE

Communication

JRtapt]

After the investigation is completed, the Board nominated personnel
shall report the relevant situation to the Board, issue a Supervision
Report (Communication), confirm the dealing opinions with the
corresponding department leaders in a timely manner, and strictly
follow the "Sany Group Accountability Management Policy" to
perform the accountability to relevant responsible persons.
Employees below L18 (inclusive) involved in serious violations and
frauds that need to be dealt with shall be confirmed with the head of
the corresponding department, employees of L19 to L21 involved
in serious violations and frauds that need to be dealt with shall be
confirmed with the MD or its authorized person, employees of L22
and above involved in serious violations and frauds that need to be

Board
nominated
personnel / #
HofEam A

=
UAS

Supervision
Report
(Communication)
MEEAR S Gl
L))

Supervision
Report
(Confirm) / [ %2
W (AR
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dealt with shall be reported to the Chairman of the Group. /1 % 58
HE, HRSATA A SR VARG AL, R (%
WA) QBN , SAHMTTOS AN AL T, A%
2R (=R ST EGIE) AR TENEAT R 5. 184K
(B UUF R R a7 B, S5 R
TSR TN 19 221 T3 R = E i Mm, SkE
HATREIR, RS E RO EERAARIN: 22 & (8) Bk
TR S EE R SRR AT AL PR, 1 SR KR .
According to the communication opinions, the Board nominated | Board .. ..
Issue .. . . . Supervision Supervision
Supervision per;onnel forms a Supervision Report (Final), V\{thh. sh‘alll be | nominated Report Report
8 Report /H LI reviewed by the Boa‘rd‘and forwarded to the sugerwsed ln‘leldl:lf:l personnel / (Confirm) / Wi %% | (Final) / Ys8&if 45
PR for execution. / RIFAIEE M., HEHEIEMARBAILM (R | HoEH A e Ee .
i D A, AT 5 e G | EARD
1) The relevant business departments involved in the
investigation report shall, after receiving dealing opinions,
implement in a timely manner, complete rectification, perform
accountability in accordance with the "Accountability
) ) Management Policy", and provide written feedback to the
iiﬁggﬁg}lﬁﬁ;y, Efard non{inated Iler‘sonnel Within‘7 Workiingndays. /iﬁﬂﬁﬁ% BU & Dept, / Supervision The rectification
9 Feedback / ﬁ{&ﬁ‘]*ﬁiﬁﬂk‘%ﬁﬁ[]Eqﬁiﬂfﬁﬂigﬁaﬁﬁz g&i‘i% H S % Report of the Supervision
W oME. R SEACEE, SERCEENG, MRAE (ST EAE ) AT ) 5T, . (Final) /5244 | Report /M5 224k 25
e FEPE 7 AT A F P i o o U 58 B A5 T CERED L
w 2)  Those who fail to carry out rectification and accountability as
required shall be dealt with in strict accordance with the "Sany
Group Accountability Management Policy". /A% E RiEAT
B TR, AR (=R R STE R D) W
FTALFE
1)  The Board nominated personnel follows up and confirms the
rectification of relevant business departments and the
implementation of problems to ensure that the company's
gzg%\;vr;lup’ operational r‘isks‘ and hi(jd@ dangers are elirilinated: / %%% Esgfiiate d The rectiﬁcgtl:on All the mate.ri.als
10 Summar,ize /B %ﬁf}\‘ﬁ Xt *H?%:J,k%ﬁﬁﬂwﬂ’ﬂ TG, ] R S 34T R personnel / ¥ of the Sl:lfierVISlgil of the Sllllliemsuil
E/% . E%U\ . E'\ E/T?\ E%U\y Eﬁ{%{ﬁ Efﬁﬁﬁjmﬁlﬂﬁﬁﬁﬁ%%o %’%']’ffp’)\ Repor‘t /ﬂﬁg‘gﬂi = Repoﬁ /ﬂﬁ—%ﬂi =
i 2)  The Board nominated personnel analyzes and summarizes the £ BUEI REN e
- experience, results, and deficiencies in the investigation and | =~
dealing of reported cases. / & F 2> {F Ay A\ AT 254 R A A 2
WAL, R DRFHIT . B4k,
1 ils(;i]snsgn’lents JoE 1)  The RAS completes the registration of the reported.cases'that RAS /254 % | All the mater.ia.lls f{lfl:;omn(g)f/ Zé?[;
T . have been closed, and enter the relevant case experience into | ¥ 3 of the Supervision R
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the register. /48R ZHL & 0 O /pEE e EE AR AR 3T 45 Report /M 224k &
FEIW, BHXEMHERERNEILHE, Fi Bk

2)

3)

4)

5)

6)

The RAS is responsible for giving feedback to the PR on the
results within 1 working day after the report is closed. /%454 52
B A STERRSERUG T A TAE H N 1R 28R A Ak 22
R

The RAS is responsible for unified and centralized
management of the reporting files. According to the
Supervision Report number and chronological order, the
reporting materials and drafts are separately archived and
managed, and bound into a book. The RAS must strictly abide
by the discipline of confidentiality and maintain the integrity
and security of the files. /2R Z L 73 71 FTX EEHAY RS
—AE R, IR IR AR S DAL TR, B A
B OR R, R . IR AR
RO RE L, BRI ES % 4.

The archived documents and materials must be the originals in
principle, and no individual shall retain the originals and
copies without authorization. /IS HISCAFBERE, 50 _E 2%
R, AT N B A7 A & = E .

No one is allowed to provide or disseminate archival materials
without authorization. No one is allowed to consult the files
without authorization. If someone needs to consult the files, it
must be approved by MD and must be in the designated place
of the office, and no photos or take the files out. No one is
allowed to extract, photocopying, taking photos, or lending the
reporting files. If someone needs to copy or lend files, it must
be approved by the MD. The time for lending files should not
exceed one week. If a leak is found, the leaker will be held
accountable. MFAT AATEHE B FAMEME. LR AR
EMAAFEAERMSR, NHEHNME, DALES
ST, AR AERENHTT, SRR
s AN AR AR BEL R 2R
B, MR R R R, DAL R AL HAtE,
fir A S ) A — R Al e, et
&L

The Board conducts assessments on the quality, efficiency,
and implementation of rectifications and reforms in
accordance with uniform standards. / # &% B %G — IR
HE X 2R EF IR SRR . AR Bk S oL
HATHE
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12. Annex / [t}
12.1 Annex 1: Reporting Channels / it 1: 254 IR1E
¢ E-mail: cs@sanygroup.com

e Tel: +91 2135670288
¢ Plot no. E-4, Chakan Industrial Area Phase III, Taluka Khed, Pune 410501 Maharashtra India

12.2  Annex 2: Report Processing Sequence / fiHf 2: Z5FRACERI 3%

Real name reports with obvious violations and clear evidence / SE44 %54 A77E W 233 W02 i A WA IE 38 (1) 254K

Anonymous reports with certain violations and evidence, or reports with positive responses after contact /[ 42 %3, (EFE—EEME L HE —EIETEIER.
B 2R 5 A R B 5 ) 254

Anonymous reports without obvious violation facts, or reports without reply after contact /[ % 253, ToHl B FHEINFSLA2R . BUE R )5 TC R & 284R

gl @ (>

Complaints, or coordination issues, or the object is unknown, or the content is empty AE5%. PREFT . ZEWAFTRAY . 25N BF 2T
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